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AGREEMENT
HEINSHEIMER BROS. IN C .
-  with -
UNITED WHOLESALE AND WARE­
HOUSE EMPLOYEES OF NEW YORK 
(LOCAL 6 5 )
* * * * * * * * * * * * * * * *
DATED: NOVEMBER , 1 9 4 ? .
-x- * * * * * * * * * * * *  *  *  *
Irving R osenfeld
A T T O R N E Y  A T  L A W  
36 C O U R T  S T R E E T  
B R O O K L Y  N , N . Y.
^AGREEMENT made and entered into th is -8 th 'd a y  o f Octo­
ber, 1940, by and between HEINSHEIMER BROS., IN C., 
a New York corporation o f 48 West 58th S tr e e t , New York City  
(h erein after referred to as the "Em ployer"); and UNITED 
WHOLESALE AND WAREHOUSE EMPLOYEES OF NEW YORK, a f f i l ia t e d  
with the Congress o f In d u stria l Organization as Local 65 o f  
the United R etail and Wholesale Employees o f  America, (here­
in a fte r  referred to as the "U n io n ");
W I T N E S S E T H : -
WHEREAS, the Employer recognizes the Union as the so le  
and exclusive c o lle c tiv e  bargaining agency fo r  those Employees 
o f the Employer whose names and p o sitio n s appear upon a sched­
u le , hereunto annexed and marked Schedule "A " (hereinafter  
referred to as "Em ployees");
NOW, THEREFORE, for and in consideration o f  the mutual 
covenants, promises and agreements herein contained, i t  i s  
agreed as fo llo w s:
FIRST: The Employer hereby recognizes the Union as the 
sole  and exclusive bargaining agency fo r  the Employees and 
agrees, during the term h ereof, to reccgnize and negotiate  
only with such representatives o f  the Union as the said Union 
may se le c t  or appoint fo r  that puprose.
SECOND: The Employer agrees to reta in  as i t s  Employees 
only members in  good standing o f  the Union (good standing of 
an Employee i s  only understood to mean such Employee who i s  
not in  arrears in  payment o f  h is  fin a n cia l o b lig a tio n  to the 
Union).
Should the good standing of an Employee as a 
Union member cease at any time during the term hereof and 
w ritten n otice  by Registered Mail to that e f fe c t  be given to 
the Employer by the Union, addressed to the Employer at i t s  
o f f ic e  address above stated , the same sh a ll co n stitu te  good 
and s u ffic ie n t  n otice to the Employer to terminate the employ­
ment o f such Employee.
»
The Employer sh a ll not be ob ligated  in any 
manner whatsoever to keep, maintain or re ta in  the Employee 
in  good standing or to pay any part o f  a l l  o f  the dues of such 
Employee to the Union d ire c tly  or in d ire c tly  by deducting the 
same from the Employee's salary or to grant a loan, g i f t  or 
advance to said Employee fo r  said purpose.
THIRD: The fixed  minimum salary fo r  each Employee 
and/or for the p o sitio n  each occupies (as set fo rth  on Schedule 
"A ")  sh a ll be the sum o f  Sixteen ($16 .0 0 ) D ollars per week. 
Employees presently receiving salary below the fix ed  minimum 
sh a ll each receive an increase forthw ith upon the execution cf 
th is  agreement and receipt by Employer o f  n o t if ic a t io n  o f  the 
r a t if ic a t io n  of th is  agreement as set fo rth  in  paragraph 
"SXITEENTH" hereof to the fix e d  minimum herein set fo rth . A ll  
other Employees (as set forth  on Schedule "A ")  sh a ll receive  
an increase o f  only Two ($ £ .0 0 ) D ollars per week, except the 
fo llo w in g :-  Marvin Globerman and Murray Weiner. Wages, s a l­
a r ie s  or commissions agreed to be paid to Employees as herein  
se t forth  sh a ll not be reduced during the term o f  th is  agree-  
® e n t . -
FOURTH: Working hours sh a ll co n sist o f  an average of
forty-tw o (4£) hours per week as h erein after provided, or such 
maximum as sh a ll henceforth be estab lish ed  by the F ait Labor
Standards Act o f the United S ta te s. The hours of employment 
herein agreed upon sh all not be reduced during the term here­
o f . Should the Employee be required by the Employer to work 
more than forty-tw o (42) hours per week up to October 1 ,1 940 , 
the Employee sh a ll be paid fo r  such additional or overtime 
at the rate o f time and o n e -h a lf. Such payment sh a ll be made 
for only actual working time o f  the Employee s p e c ific a lly  
excluding therefbm any payment fo r  supper hour. The Employ­
er i s  hereby given the further p r iv ile g e  o f  estab lish in g a 
stagger system as to hours o f employment, between the hours 
o f 8 a . m. and 7 P .M ., but in  no event in  excess o f the fixed  
maximum hours in  th is  paragraph set fo rth , except that i f  
any Employee sh all be required to work in  excess o f the fixed  
maximum number o f hours herein set forth  per week, such 
Employee sh all be paid for overtim e, as herein provided fo r . 
Money due the Employee fo r  overtime sh a ll be paid to him 
together with h is  regular weekly salary payable to such 
Employee for that p articu lar work week. No Eknployee sh all 
be required to render any service fo r  the Employer a fte r  
10 :00  P.M. o f any day.
FIFTH: Only those Employees or su b stitu te s , whose 
names appear upon the annexed Schedule "A” or who sh all 
occupy the p osition s therein set fo rth , sh a ll be required  
to be members o f  the Union as h erein after provided. Any 
and a l l  other Employees o f  the Employer are hereby deemed 
not intended to be included on said Schedule "A ” or within 
the terms o f th is  agreement, anything herein contained to 
the contrary, notwithstanding. The Employer sh a ll not be 
obligated or required when terminating the employment o f an 
Employee or p osition  not set forth  in  said Schedule "A " ,  to 
f i l l  said p osition  by one i s  a Union member, nor sh all such 
person or occupant o f such p osition  be required as a condition  
o f employment to jo in  or become a member o f  the Union or any 
other union, i t  being the intention  hereof that only those 
Employees and/or p osition s set forth  on Schedule ”An sh all 
come wdthin and be governed by the terms o f  th is  agreement.
In engaging or se lectin g  su b stitu te s , new or additional em­
ployees, or in  the event o f f i l l i n g  p osition s set forth  on 
Schedule nAn, the Employer sh all f i r s t  apply to the Union 
for such su b stitu te , new or additional Employee. Should the 
Union f a i l  to supply the Employer vdth competent and s a t is ­
factory Employees (a t the option o f the Employer, i f  acting 
in good fa ith ; within fo r ty -e ig h t (48) hours a fte r  the 
application  therefor sh all have been made, the Employer shall 
be p riv ileged  to employ such su b stitu te , new or additional 
Employee from whatever source i t  may d e sire , whether or not 
such Employee be or not be a Union member, i t  being under­
stood that such su b stitu te , new or additional Employee, how­
ever, sh all within fiv e  (5 ; days a fte r  the commencement of 
h is employment, apply to the Union fo r  membership,
SIXTH: No Employee sh all be discharged except for  
ju st cause, and notice to that e ffe c t  sh all be given by the 
Employer to the Union settin g  forth  the cause for discharge. 
Any claim by the Employee o f wTongful discharge sh all fo rth ­
with be submitted for a rb itra tion  to the American Arbitration  
A ssociation or i t s  successors who sh all speedily determine the 
same and complete the same wdthin twfo weeks from the date of 
submission. In the event that the arb itra tio n  sh all be de­
cided in favor of the Employee and h is  reinstatement directed , 
with back pay, the Employer sh all in  no event be l ia b le  to 
the Employee or to the Union for any salary in excess o f two 
weeks for such Employee, anything to the contrary notwdth-
standing, except for delay caused by the employer. The a r b it­
ra to rs ’ determination sh all be f in a l and binding and judgment 
upon said awrard or decision  may be entered in the highest 
Court o f the Forum, as provided by the C iv il Practice Act
__i i
and the Rules o f C iv il  P ractice o f  the State o f  New York.
The p arties h ereto , in  consideration o f the foregoin g , do 
hereby waive any rig h t to appeal from any judgment that may 
be entered upon said sward or d ecisio n  as herein se t  fo rth .
The Employer, at i t s  op tion , may refuse and deny any employ­
ment to the discharged Employee during the period o f  a r b it ­
ration  and sh a ll not from the date cf discharge be required  
to retain  such Employee in  i t s  employ. A d ecisio n  ordering 
reinstatem ent, however, sh a ll become e ffe c t iv e  from the 
date o f  the entry o f  judgment upon said award or d ecisio n .
SEVENTH: ^A t-a ll times during the term h ere o f, twenty 
(20) Employees occupying p o sitio n s  set fo rth  in  Schedule 
"A " sh all co n stitu te  a basic  crew. By "B a sic  crew" i t  i s  
intended to mean the minimum number o f  employees to be 
employed by the Employer during the term h ereo f. Inasmuch 
as the Employer presently employs tw en ty-five  (25) Employees 
occupying the p o sitio n s se t fo rth  on Schedule "A " ,  the 
Employer i s  p riv ileged  to lay o f f  four (4) Employees o f  said  
tw enty-five (25) at any time i t  may d e s ir e , provided said  
four (4) Employees sh a ll not be la id  o f f  fo r  a period in  
excess o f  nine weeks each. One ( l )  employee may be la id  o f f  
for a period beyond nine (9) weeks on condition that such 
Employee reta in s h is  sen io rity  r ig h ts  granted pursuant to 
the terms h ereof. Should the Employer increase i t s  s t a f f  o f  
Employees occupying p o sitio n s  set fo rth  on Schedule "A " to a 
number in  excess^-of tw en ty-five  (2 5 ) , the Employer sh a ll be 
p riv ileged  to lay o f f  as many employees as i t  d esires in  
excess o f twenty (20) (the b asic  crew) fo r  as long a period  
as the Employer d e s ir e s , provided that four (4) o f  a l l  
Employees la id  o f f  are not la id  o f f  fo r  a period in  excess o f  
nine (9) weeks each. Seniority r ig h ts  o f  a l l  Employees la id  
•6ff or rehired sh a ll a t  a l l  times be maintained)
EIGHTH: A ll Employees, sh a ll be e n tit le d  to receive  
at le a s t  one week’ s vacation during each year o f  h is  employ­
ment, provided such Employee sh a ll have been bmployed by 
the; Einployer fo r  a f u l l  and complete year from the date of 
the commencement o f  h is  employment. The Employer alone 
sh a ll designate the date o f  the commencement and term ination  
o f  the vacation period , but sh a ll n o tify  the Employee at le a s t  
two (2) weeks in  advance o f  the date that such Employee sh a ll  
receive h is  vacation . Should a holiday occur during the 
vacation period o f  any Employee, such Employee sh a ll be en­
t i t le d  to one ad d itional day’ s vacation to be added th ereto . 
Vacation periods sh a ll not commence p rio r to June 15th in  any 
year during the term h ereof.
NINTH: No Employee sh a ll be discharged because o f
absence due to actual i l ln e s s . rovided such absence sh a ll
not continue fo r  more than ■ « *  m  consecutive months. Such 
i l l  employee sh a ll only be e n tit le d  to receive the f i r s t  
week’ s salary during h is  period o f  i l ln e s s ,  provided such i l l  
employee, upon h is  return fo r  work sh a ll d e liv e r  to the Em­
ployer a c e r t if ic a te  from a duly licen sed  physician c e r tify in g  
to said Employee’ s i l ln e s s .  The fa ilu r e  to provide the Em­
ployer with a v a lid  physician ’ s c e r t if ic a te  immediately upon 
such Employee’ s return to work sh a ll co n stitu te  cause fo r  d is ­
charge o f  said Employee. Except as a fo resa id , no Employee 
sh a ll be discharged because o f  i l ln e s s  (including aryphysical 
in ju r ie s  that may be sustained by such Employee as a re su lt  
o f h is  employment) provided such i l l  Employee does not absent 
h im self from h is  employment fo r  a period in  excess o f  
months from the date o f  the commencement o f  the i l ln e s s  or 
in jury sh a ll r e su lt  in  such Employee’ s discharge; in  that 
event the Employer sh a ll not be l ia b le  to the Employee or to
- 3 -
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the Union for any sum whatsoever, except fo r  the payment o f  
the f i r s t  week’ s salary to such Employee. Should any Em­
ployee su ffer  an in term itten t i l ln e s s  requiring such Employee 
to absent h im self for one or more days over a period of  
four (4) consecutive weeks, the.same sh a ll lik ew ise  con­
s t itu te  cause o f  discharge without the Employer being account 
able to the Employee or to the Union fo r  the same>
1  ' O .  • . • A - c ' c ' A /  ■ *  -  t >  U , _ 1  . V  C
TENTH: ^ r in g  the term o f  th is  agreement, the Union 
sh a ll not c a ll  any strik e  (sympathetic or otherwise) or de­
clare  ai$r lo ck -o u ts  or otherwise in te rfe re  with the conduct 
o f the business o f the Employer in  any manner whatsoever or 
fo r  any thing done by the Employer, except fo r  the breach 
o f the terms o f  th is  agreement and then only a fte r  the same 
sh a ll have f i r s t  been determined by a rb itra tio n  as herein  
provided. The Union further agrees that i t  w ill  neither  
c a ll  any str ik e  or declare any lock -ou t to e x is t  by reason 
o f the handling by the Employees o f any merchandise sold  
to or received by said Employer from a non-union e sta b lish ­
ment or organization , or i f  said merchandise sh a ll be hand­
led  by non-union employees o f  such vendor or when such mer­
chandise sh a ll be transported by persons, firm s or corpor­
ations fa i l in g  to employ union help or for any reason, 
matter or thing whatsoever except as a fo resa id .
ELEVENTH: The Employer sh a ll employ no person 
under the age o f  eighteen (lB ) years nor sh a ll i t  discrim ­
in ate or be p a r tia l among i t s  Employees because o f Union 
a c t iv it ie s  indulged in  by one or more Employees. The Union 
agrees that no meeting w ill  be ca lled  by the Union or by 
the Shop Chairman or Foreman o f  the Employees during the 
regular business hours o f the Employer as herein stated .
TWELFTH: The Employer sh a ll have the unqualified  
p riv ile g e  and righ t to make such reasonable ru les and 
regulations for  the conduct o f  i t s  business as in  i t s  sole  
d iscretio n  i t  may deem necessary, advisable or proper, 
any breach thereof sh a ll co n stitu te  cause fo r  discharge.
THIRTEENTH: Employees sh a ll receive ten (10) h o l i ­
days during each calendar year fo r  which holidays the Em­
ployees sh a ll be paid in  Like manner as i f  th e ir  services  
were rendered on each o f  said days. The follow ing sh all 
co n stitu te  the annual h olidays fo r  such Employees:
1 . January 1 s t  -  New year’ s day.
2 . February 22nd -  Washington's Birthday.
3 May 30th -  Decoration Day.
4 . July 4th -  Independence Day.
5 . Labor Day.
6 . F ir s t  day fiosh Hashonah
7 . Second Day Rosh Hashonah -  except non-Jewish employees.
8 . Yom Kippur.
9 . Thanksgiving Day.
10 . December 25th -  Christmas Day.
FOURTEENTH: No Employee sh a ll be required to render 
any services on a h olid ay , except with the consent o f the 
Union. Upon receiving such consent and the rendition  o f  
such serv ic e s , the Employees sh a ll receive pay at the rate  
o f double tim e.
FIFTEENTH: Nothing herein  contained sh a ll be 
deemed in  any wise to co n stitu te  an agreement o f  employment 
with a l l  or any o f  the Employees fo r  any d e fin ite  duration  
o f time, nor sh a ll anything herein  contained be construed
- 4 - f t
to ob ligate  the Employer to maintain any Employee in  the !
p osition  presently occupied by such Employee. The Employer l
i s  hereby granted the absolute and u nqu alified  righ t and j
p riv ile g e  to interchange Employees and place one Employee 
in  the p osition  o f another, provided the same i s  done and 
performed in  good fa ith  and not done with the in ten t to 
permanently demote any Employee. (Furthermore, the Employer 
may, i f  i t  so d e sire s , change the character o f  the-employment 
o f any Employee without being obliged or required to increase  
the—salary of such. Employee 7 j
SIXTEENTH: The Union and each Employee hereby 
agree that neither the Union nor any such Employee 
sh a ll have the p r iv ile g e  or rig h t o f  any kind, nature or 
description  of p erson ally , or on beh alf o f  those sim ila rly  
situated, enforcing the provisions o f  th is  contract as 
against the Employer. A ll r ig h ts  o f  any kind, nature or 
description  sh a ll be enforced so le ly  and only by the Union.
In the event any s u it , action or proceeding sh all be in ­
stitu te d  by any member o f the Union against the Employer 
at any time for the purpose o f  enforcing the provisions  
h ereof, i t  i s  agreed that the person or persons so in ­
s titu tin g  such s u it , action or proceeding sh e ll be deemed 
to have done so without the authority o f the Union, i t  (
being d e fin ite ly  understood that the Union i s  the sole  and 
only and real party in  in te re st  with respect to the enforce­
ment of ary o f the provisions hereof and that in so fa r as 
any such action , su it  or proceeding i s  concerned, the same 
sh a ll be dismissed unless the Union i s  the person suing or 
i s  proceeding as the sole ^nd only party p la i n t i f f  herein.
(fhi£ agreement and a l l  o f i t s  tetfms, covenants and cond Jt- 
ions sh all become e ffe c t iv e  within f iv e  (5) days from the 
date o f the signing o f th is  agreement during which f iv e  (5) 
days, n o tific a tio n  in  w riting sh a ll be given by the Union 
to the Employer of the r a t if ic a t io n  o f  th is  agreement 
by the Union and sh a ll continue in  f u l l  force  and 
e ffe c t  for a period o f two (2) years from date o f r a t i f ic a ­
tion  hereof at which time th is  agreement and a l l  o f  i t s  
terms, covenants and conditions sh a ll expire, terminate 
and come to an end, unless the same s h a ll, p rior to the 
date o f expiration , be renewed and thereupon the same 
sh a ll continue for such further renewal period in  any 
year.) In a l l  events, no strik e  sh a ll be ca lled  or lock­
out declared for at le a s t  two (2) weeks subsequent to the 
date of the expiration o f  the term h ereof, i t  being the 
in ten tion  that the p arties sh a ll have th is  additional 
period o f  time within wrhich to commence or complete nego 
tia tio n s  for a renewal o f the terms h ereof, or fo r  such 
other agreement as the p a rtie s  may mutually decide/i upon.
SEVENTEENTH: I t  i s  further understood and agreed
that notwithstanding the terms o f paragraph "EIGHTEENTH” 
next preceding, th is  agreement sh a ll terminate and expire 
by i t s  terms upon the adoption by the Union o f an agree­
ment commonly known as a "standard form o f in d u stria l agree­
ment", which agreement sh all have been completely accepted 
by a majority o f  those business firm s or corporations engag­
ed in the industry and business that the Employer i s  present­
ly engaged in . In that event, the Employer sh a ll thereupon 
execute such "standard form o f  in d u stria l agreement" promul­
gated and accepted as a foresaid , which sh a ll thereupon be­
come the agreement between the p a rties hereto .
Je *■ ■
EIGHTEENTH: Notwithstanding the terms o f  paragraph 
"SEVENTH" h ereof, i f  any competitor o f  the Employer sh all 
enter in to any agreement with the Union whereby such com­
p e tito r  sh a ll obtain b etter terms as to hours o f  labor  
and minimum wages to be paid, the Employer herein sh a ll  
have the option to accept or r e je c t  the terms o f  such com­
p e t ito r ’ s agreement only as to wages, hours o f  labor or 
the combination o f  wages and hours o f  labor in  l ie u  and in ­
stead o f the terms hereof fo r  the unexpired term o f  the 
agreement as herein set fo rth .
NINETEENTH: Any d isp u te , controversy or matter or 
thing whatsoever concerning the constru ction , in terp reta tion  
or application  o f the terms, covenants or conditions o f  
th is  agreement sh a ll f i r s t  be taken up with the shop steward 
for d isp o sitio n . F ailin g  to s a t is fa c to r i ly  adjust the same, 
within twenty-four (24) hours a fte r  such conference with 
said shop steward, the same sh a ll be taken up fo r  d isp os­
it io n  with the Union within twenty-four (24) hours there­
a fte r . The fa ilu r e  on the part o f the Union and the Employer 
to dispose o f the controversy or dispute within twenty-four  
(24) hours thereafter sh a ll require the submission o f  
the matter fo r  f in a l d isp o s itio n , determ ination and a r b it ­
ration to the American A rb itration  A sso cia tio n , or i t s  
successors. The controversy sh a ll be submitted within  
fo r ty -e ig h t  (48) hours to the American A rb itratio n  Assoc­
ia tio n  as aforesaid  a fte r  the fa ilu r e  on the part o f the 
Union and the Employer to s a t is fa c to r i ly  dispose o f the 
dispute or controversy. The a rb itra tio n  sh a ll then be d is ­
posed o f  in  accordance with the ru les and regu lation s then 
in  force by said American A rb itratio n  A ssociation  and the 
same sh a ll be disposed o f no la te r  than w ithin two weeks 
a fte r  the submission th ereo f. Judgment upon the award or 
decision  rendered sh a ll be entered in  the highest Court of 
the Forum in  accordance with the C iv il P ra ctice  Act and the 
Rules o f C iv il P ractice o f the State o f  New York made and 
provided fo r  the submission, determ ination and the entry 
o f judgment o f  such controversy, d isp u te , determ ination, 
decision  or award.
TWENTIETH: I t  i s  d e fin ite ly  understood and agreed 
that diould any Employee be required, by reason o f  the 
Conscription Law o f  the United S ta te s , to enter the m ilita ry  
or naval fo rc e s , such Employee, upon the re ce ip t o f h is  
honorable discharge therefrom, sh a ll be e n tit le d  to  and 
receive from the Employer, the p o sitio n  he occupied and 
the salary he received at the time such Employee was con­
scrip ted . Such p o sitio n  w ill  be held fo r  such Employee 
u n til four (4) weeks a fte r  h is  honorable discharge as a fo r e -  
sal d . ^   ^ - J
\ -------------------------------  • J
ui -  ^t. 4 J- IN WITNESS WHEREOF, the p a rtie s  have hereunto set
k t -  th e ir  hands and sea ls th is  8th day o f  October, 1940.
Sex, h
\jL
S e a J
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HEINSHEIMER BROS. INC.
By MIEHELL WEIL
As Treasurer
UNITED WHOLESALE AND WAREHOUSE 
EMPLOYEES OF NEW YORK, LOCAL 65
By DAVID LIVINGSTON
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SCHEDULE A
Errand Boys 
Thomas Gallander 
Chas. Charens 
Harvey Levien 
David S i l l s  
Saul Harris 
I s s ie  S tr ick le r  
Aaron Messer 
Murray Greengarden
Packers 
I s s ie  Lew 
Louis Weiner 
Chas.Gervis
Checker
Harry Solowich
Bilfers
Leo Massen 
A1 Kronish
Stock Boys 
Irwin Eisen  
Irving Levine 
Marvin Globerman 
Murray Seiner  
Leonard Robinson 
Ben Bcher 
,Wm. W alters 
Henry Charens 
Bob Katz 
M ilton Yarensky
j
Porter
James Douglas
/
HEINSHEIMER BROS., INC.
By MUCHELL VEIL,
As Treas.
UNITED WHOLESALE AND WAREHOUSE 
EMPLOYEES OF NEW YORK,LOCAL 65
By DAVID LIVINGSTON, Org. D is.
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The 1941
AGREEMENT
between 
Local 543
UNITED WAREHOUSE 
EMPLOYEES
and
SHAPLEIGH HARDWARE 
COMPANY
St. Louis, Mo.
Agreement
THIS AGREEMENT is made and en­
tered into as of the 1st day of May, 1941, 
by and between SHAPLEIGH HARD­
WARE COMPANY, a corporation under 
the laws of the State of Missouri, herein­
after referred to as “ Company” , and 
UNITED WAREHOUSE EMPLOYEES 
LOCAL No. 543, or its successor, chartered 
by the UNITED RETAIL AND W H OLE­
SALE EMPLOYEES OF AMERICA, affil­
iated with the COTLGRESS OF INDUS­
TRIAL ORGANIZATIONS, hereinafter 
referred to as “ Union” , for the purpose of 
establishing rates of pay, wages, hours of 
work, and other conditions of employment 
to be observed between the parties hereto.
ARTICLE I—RECOGNITION
SECTION 1. Being favorably disposed 
toward and in accord with the Union organ­
ization of its employees, the Company will­
ingly recognizes the Union, its agents, rep­
resentatives or successors, as the exclusive 
collective bargaining agency for all of the 
employees of the Shapleigh Hardware Com­
pany in the Production Department, to­
gether with those employees mutually 
agreed upon as eligible of the Billing, Profit,
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Filing, Traffic, Mailing, Register, Lookup, 
Back Order, Claim, Posting, Cashier, East­
ern, Advertising, Miscellaneous Stock, Gun 
Shop, Spruce Street City Will Call, Spruce 
Street Country Will Call, and the Sample 
Departments. Reserving to the Union the 
right to add at three month intervals any 
other office departments in which they ob­
tain a majority of the employees of such 
departments.
SECTION 2. For the purpose of this 
agreement, wherever the term employee or 
employees of the Company is used, it is 
understood that the term employee or em­
ployees of the Company refers to those em­
ployees as set forth in Article I, Section 1, 
and as limited in Article I, Section 5.
SECTION 3. The Company agrees that 
it will not sponsor or promote, financially 
or otherwise, any group or labor organiza­
tion for the purpose of undermining the 
Union; nor will it interfere with, restrain, 
coerce, discriminate against, or in any way 
dominate or influence, directly or indirectly, 
any of its employees in connection with 
their membership in the Union; nor will 
the Company voluntarily recognize or nego­
tiate with any labor organization other than 
the Union in behalf of any of its employees 
during the term of this agreement.
SECTION 4. The Company and the 
Union agree that those employees wffio now 
belong to the Union and those who may
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hereafter join the Union shall, during the 
term of this agreement, maintain their 
Union membership in good standing. Also 
that all new employees joining the Company 
in any of the jobs in any of the departments 
covered by this agreement shall become 
members of the Union in good standing 
within two weeks of the date of their em­
ployment and maintain such status as a 
condition necessary to continued employ­
ment during the term of this agreement.
SECTION 5. Department Supervisors 
and Foremen designated as such by the 
Company and any other employees em­
ployed in Supervisory, Sales or Executive 
capacity are excluded from the provisions 
of this agreement. (Company to furnish list 
of Supervisors and Foremen.)
SECTION 6. The Union agrees that in 
the collection of dues, solicitation of mem­
bers or any other Union activities, its mem­
bers shall conduct themselves so as not to 
interfere in any way with the operation of 
the Company’s business—any wilful or re­
peated violation shall constitute cause for 
discharge.
ARTICLE II—MANAGEMENT
SECTION 1. Except only as hereinafter 
specifically provided, the management of the 
Company’s business and the direction of the 
working forces including the right to hire, 
suspend, or discharge for proper cause, or
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to transfer, and the right to relieve em­
ployees from duty because of lack of work, 
or for other legitimate reasons, together 
with the right to engage the services of new 
employees not heretofore employed by the 
Company are vested in the Company and 
its Directors, Officers, and Supervisory em­
ployees, provided, however, that none of the 
powers herein reserved to the Company 
shall be used for the purpose of discrimina­
tion against any members of the Union, nor 
to influence non-members from becoming 
members of the Union.
SECTION 2. Without abridging or in 
any way waiving its right to discharge em­
ployees for just cause, the Company, never­
theless, agrees that it will, so far as feasible, 
notify the President of the Union, or, in his 
absence, the Vice-President of the Union of 
its intention to discharge any employee and 
the reason or reasons therefor prior to the 
effective date of such discharge. In the 
event it shall be finally decided under the 
terms of this agreement that an injustice 
has been dealt the employee with regard to 
the discharge, the Company shall reinstate 
such employee with full seniority rights, 
and pay full compensation at the employee’s 
regular rate of pay for time lost less any 
other compensation he may have earned 
elsewhere in the interval. The Company 
agrees to abide by the provisions of Section 
4588 (Revised Missouri Statutes — 1929) 
and, upon request of the individual em­
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ployee, will furnish proper written notice at 
the time such employee resigns or is dis­
missed.
SECTION 3. The Company will follow 
the policy of returning to work any em­
ployee or employees previously laid off 
when in the judgment of the Company, 
such employee or employees are qualified to 
perform the duties of the then existing 
vacancy or vacancies; and in case it is nec­
essary to reduce the working force, the 
Company shall lay off any and all beginners 
before regular employees with seniority are 
taken into consideration.
SECTION 4. The Company further agrees 
to continue to pursue the policy of advanc­
ing its present employees by the applica­
tion of seniority as herein defined before 
increasing the working force by hiring new 
employees, provided however, that the Com­
pany shall have the right to hire new em­
ployees when in the judgment of the Com­
pany there are no existing employees quali­
fied by the application of seniority as herein 
defined to fill such vacancy or vacancies.
SECTION 5. The provisions of Article 
VIII, hereof, relating to grievances, shall 
be applied in the case of any and all dis­
putes arising under this article.
ARTICLE III—SENIORITY
SECTION 1. The Company agrees to 
apply seniority, as herein defined, so far as
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practicable in all cases of promotion or in­
crease or decrease in the force of employees, 
seniority to date from the date of hiring 
each employee as hereinafter specified in 
subdivision (a) of this Section 1. Seniority, 
as herein used, shall take into consideration :
(a) Length of service of an employee 
from the date of his or her first em­
ployment unless during this period 
such an employee has been justifiably 
discharged, has voluntarily quit or 
has been absent from service through 
lay-off for a period of at least one 
year, hereinafter termed “ length of 
service.”
(b) Knowledge of the hardware business 
and efficiency in the performance of 
the employee’s duties.
(c) Physical fitness.
Whenever the seniority factors herein­
above designated as (b) and (c) are rela­
tively equal, factor (a), to-wit, length of 
service, as hereinabove defined, shall gov­
ern. The determination of the aforesaid 
factors and the qualifications of employees 
shall be determined by the Company.
SECTION 2. In applying seniority, as 
herein defined, the Company agrees that it 
will make every fair and reasonable effort 
to apply the same on a plant-wide basis in 
the Production Department, however, the 
Company shall have the right to determine
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originally whether such application of sen­
iority is practicable or feasible. The Com­
pany further agrees that in all cases of in­
crease, decrease or promotion among em­
ployees in the Office Departments full con­
sideration will be given to seniority rights 
when other qualifications are substantially 
equal.
SECTION 3. Any employee promoted or 
transferred by seniority shall be given a fair 
trial on the job in question and if, in the 
judgment of the Company, he or she fails 
to qualify for such new position, such em­
ployee shall be returned to his or her former 
position. If at the end of sixty days such 
employee has not been returned to his or 
her former position his or her salary will be 
advanced to the scale for that position which 
he or she then holds. Nothing contained in 
this section shall prevent the Company from 
paying a higher wage at an earlier date.
SECTION 4. Newly hired employees will 
have probationary status and will not be 
placed on the seniority list until they have 
completed a period of sixty days employ­
ment with the Company, during which pe­
riod they may be discharged by the Com­
pany for proper cause.
SECTION 5. Any and all disputes aris­
ing out of the application of Sections 1, 2, 
3 or 4 of this Article III shall be subject to 
the provisions of Article VIII hereof relat­
ing to grievances.
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SECTION 6. Employees serving- as mem­
bers of the Shop Committee of the Union, 
not exceeding eleven (11) in number, in the 
Production and Office Departments, respec­
tively, shall during such period of service as 
members of the Shop Committee have rank­
ing seniority regardless of the actual length 
of service.
ARTICLE IV—LEAVE OF ABSENCE
SECTION 1. Any employees elected or 
appointed as officers or delegates to any 
labor activity, necessitating a temporary 
leave of absence, not exceeding in number 
one (1) for each fifty (50) employees of 
said Bargaining Unit who are members of 
the aforesaid Union, shall be granted one 
leave of absence not to exceed thirty (30) 
days without pay, and at the end of such 
leave of absence shall be guaranteed re­
employment at the same work and with the 
prevailing wage rate, and with full seniority 
rights as though employed continuously.
SECTION 2. Any employee elected or 
appointed as an officer or representative of 
the Union, locally or nationally, shall, upon 
being relieved of his position with the 
Union, be guaranteed re-employment at the 
same work and with the prevailing wage 
rate, and with full seniority rights as though 
employed continuously, provided such ab­
sence does not exceed one year. If volun­
tarily re-employed after one year his or her
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seniority shall not be affected by his or her 
absence.
ARTICLE V—HOURS OF WORK
SECTION 1. It is agreed that the stand­
ard work day shall comprise eight (8) hours 
and the standard work week shall contain 
forty (40) hours and the work week shall 
begin on Monday and end with Friday. The 
work day shall begin at 8:00 a.m. and close 
at 5:00 p.m. with one (1) hour for lunch. 
All employees shall receive such lunch pe­
riods between the hours of 12:00 o’clock 
noon and 2 :00 p.m. The Company will make 
every effort to maintain the present schedule 
of days and hours of work but it is under­
stood that the days and hours of work in 
the Mailing, Billing, Traffic, Register, Back 
Order, Parcel Post, City Order, Shipping 
Room, Porters, Maintenance Men, Watch­
men and other employees necessary to pre­
pare the building and to transport employees 
to their departments may vary from the 
present schedule and the standard days and 
hours as defined in this Section.
SECTION 2. It is agreed by both the 
Company and the Union that, on National 
Defense orders only, some few employees 
shall begin work at 8 :30 a.m. and work until 
5:30 p.m. with one (1) hour for lunch, at 
their regular rate of pay. Such change in 
regular hours of work during the period of 
the National Defense program to be rotated
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equally in such a manner as to permit em­
ployees to take turns of one week each.
SECTION 3. Any work performed on 
Saturdays shall not exceed eight (8) hours, 
and shall begin at 8:00 a.m. and close at 
4:30 p.m. with one-half hour for the lunch 
period; and for such Saturday work em­
ployees shall receive overtime pay of time 
and one-half except as provided in Section 
6 of this Article, and those variations in the 
excepted departments of Section 1 of Article 
V.
SECTION 4. The following days shall be 
recognized as holidays: New Year’s Day, 
Decoration Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day.
SECTION 5. Work done on any of the
aforesaid six (6) holidays or work done on 
Sundays shall entitle the employee perform­
ing such work to receive double time there­
for. The normal rate of an employee’s wages 
shall be determined by dividing forty (40) 
hours into the weekly wages of each em­
ployee ; and one and one-half times the 
amount so determined shall constitute the 
rate of overtime, and twice the amount so 
determined shall constitute the rate of 
double time.
SECTION 6. Should a holiday or the ob­
servance of a holiday occur during the regu­
lar work week and employees have not been 
required to work on such day, the Company
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may request its employees to work not to 
exceed eight (8) hours on the next succeed­
ing Saturday—provided the holiday is not 
on Friday—and for the work done on such 
next succeeding Saturday the employees 
shall be paid at their regular rate of pay as 
specified in Article X hereof for the number 
of hours of work done on such Saturday.
SECTION 7. All work in excess of eight 
(8) hours in any one day or in excess of 
forty (40) hours in any one week shall be 
considered overtime and shall be paid for 
at the rate of time and one-half for such 
overtime. Any part of one-half hour’s work 
by an employee before his or her regular 
starting time or after his or her regular 
quitting time shall be a minimum of one- 
half hour with time and one-half pay. If 
the time exceeds one-half hour but is less 
than one hour the minimum shall be one 
hour with time and one-half pay. All over­
time work or work on Saturday after a 
holiday shall be absolutely voluntary. The 
Company will notify employees of overtime 
work as early as possible each day and in 
no event later than 4 p.m. on the day on 
which this work is to be done, and no par­
tiality shall be shown in selecting those 
employees to perform such overtime w ork; 
likewise, when overtime work is required 
the respective member of the Shop Commit­
tee or Shop Steward for such group or de­
partment shall be included.
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ARTICLE VI—LAYOFF
SECTION 1. The Company shall be en­
titled to lay off any employee on the basis 
of Seniority, Article III, on any designated 
day or for a period of consecutive days if 
the Company shall have given notice to 
such employee at any time during the day 
preceding the day or days on which it in­
tends to lay off said employee. Wages shall 
not be decreased because of holidays occur­
ring during the week but shall be decreased 
ratably because of absence on account of 
illness (except as provided in Section 1 of 
Article XI thereof relating to sick leave) or 
whenever by reason of any Act of God, or 
for any other reason whatsoever, beyond 
the control of the Company, the operation 
of the Company’s business is prevented, in 
which event no notice shall be required from 
the Company.
SECTION 2. If the Employee personnel 
shall be inadequate to handle the Company’s 
volume of business within regular working 
hours as hereinabove defined, the Company 
may (after returning to work all employees 
laid off who are qualified for such work) 
employ additional employees and require 
them to work at a different shift or during 
different hours than those during which its 
regular employees are engaged even though 
this may require work at night; it being 
understood and agreed that any employees 
comprised in any such additional shifts shall
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be subject to all the provisions hereof as to 
rates of pay and hours of work insofar as 
they constitute employees of the Company 
to whom this agreement applies as defined 
in Article I hereof.
ARTICLE VII—VACATIONS
SECTION 1. Employees who have been 
employed by the Company continuously for 
at least one (1) year and less than five (5) 
years prior to the first day of January of 
any calendar year shall be allowed a vaca­
tion of one (1) week (5 working days) with 
pay during the next succeeding calendar 
year, commencing with the calendar year 
1941, including employees of the late Sim­
mons Hardware Company who came to the 
Shapleigh Hardware Company on July 1st, 
1940, and who have been employed continu­
ously by the Simmons Hardware Company 
and the Shapleigh Hardware Company for 
a period of one (1) year prior to January 
1st, 1941. Employees who have been em­
ployed by the Company continuously for 
at least five (5) years prior to the first day 
of January of any calendar year shall be 
allowed a vacation of two (2) weeks (10 
working days) with pay during the next 
succeeding calendar year commencing with 
the calendar year 1941, including employees 
of the late Simmons Hardware Company 
who came to the Shapleigh Hardware Com­
pany on July 1st, 1940, and who have been
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employed continuously by the Simmons 
Hardware Company and the Shapleigh 
Hardware Company for a period of five (5) 
years prior to January 1st, 1941. The Com­
pany shall arrange a schedule of vacations 
for employees according to the anticipated 
volume of business, and shall notify each 
employee of the dates of his or her vacation 
insofar as possible at least four (4) weeks 
in advance of the starting time of such vaca­
tion ; and with the approval of the employee 
the Company may change the date of his 
or her vacation or give shorter notice of 
vacations as the necessities of the business 
may require, the shortest notice to be given 
being one (1) week before the date said 
vacation is to commence.
SECTION 2. Only those employees still 
in the employ of the Company at the begin­
ning of his or her assigned vacation shall 
be entitled to such vacation. Vacations 
cannot accumulate from year to year. No 
employee shall be entitled to vacation pay 
unless he or she takes the vacation to which 
he or she is entitled, unless requested not 
to do so by the Company.
SECTION 3. For the purpose of comput­
ing vacations it is understood that absence 
from duty for less than eight (8) weeks at 
the order of the Company (commonly 
termed “ lay-off” ) shall not be construed to 
interrupt the continuous employment of the 
employees.
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SECTION 4. Wage advances against va­
cation benefits due to any employee will be 
granted upon request at the beginning of 
their vacation period.
ARTICLE VIII—GRIEVANCE 
PROCEDURE
SECTION 1. The Union shall establish a 
Grievance Committee in the Production and 
Office Departments, respectively, to consist 
of not less than three (3) nor more than 
five (5) members of the Shop Committee 
including the President and Vice-President 
of the Union, to handle those matters aris­
ing under Subsection (d) and (e) hereof.
SECTION 2. Should differences arise be­
tween the Company and the Union, or any 
employee or employees of the Company, as 
to the meaning and application of the pro­
visions of this agreement, an earnest effort 
shall be made to settle same in the following 
manner:
(a) The aggrieved employee or em­
ployees shall first take the matter up 
with the Shop Steward or Shop Com- 
mitteman of the respective depart­
ment who shall endeavor to adjust 
the same with the foreman or other 
person in charge of such department.
(b) In case the matter is not satisfac­
torily adjusted, same shall then be 
taken up with the proper official of
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the Company by the Shop Steward or 
Shop Committeeman, and the ag­
grieved employee or employees shall 
be privileged to be present if deemed 
necessary. Each member of the Shop 
Committee shall be allowed sufficient 
time, without loss of pay, to investi­
gate grievances arising in their de­
partment or departments.
(c) In any case where an aggrieved em­
ployee or group of employees shall 
appeal to the officials of the Company 
without first consulting the Shop 
Steward or Shop Commi t t eeman ,  
such representatives of the Union 
shall be called into the conference 
before any adjustment of such com­
plaint has been agreed upon or re­
fused.
(d) If the procedure specified in subdivi­
sions (a), (b) and (c) hereof has not 
resulted in an adjustment, the matter 
shall then be considered jointly by 
the Grievance Committee of the 
Union and the proper official of the 
Company, said aggrieved employee or 
employees to again be privileged to 
be present, if deemed necessary. All 
such complaints shall be in writing 
bearing the signature of the ag­
grieved employee or employees, and 
the settlement arrived at, if any, shall 
be entered upon said written com­
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plaint and signed by the official of the 
Company and a member of the Griev­
ance Committee of the Union.
(e) If the procedure specified in subdivi­
sions (a), (b), (c) and (d) hereof shall 
not have resulted in the adjustment 
of the grievance, the matter shall 
then be taken up by the Grievance 
Committee or Shop Committee of the 
Union and the Board of Directors of 
the Company or a committee of the 
Board of Directors or such represen­
tatives of the Company as the Board 
of Directors may designate for the 
purpose; and a representative or rep­
resentatives of the I n t e r n a t i o n a l  
Union may participate if the Griev­
ance Committee or Shop Committee 
of the Union shall deem it necessary.
(f) If no agreement has been reached 
pursuant to the procedure specified 
in subdivisions (a), (b), (c), (d), and 
(e) hereof, the Company and the 
Union agree to submit the matter to 
arbitration and to accept the deci­
sion of the majority of an Arbitration 
Board consisting of one member se­
lected by the Company and one mem­
ber selected by the Union and the 
third selected by the two members 
nominated as above; each party to 
pay all expenses of the member it 
selects and share equally the expenses
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of the third member; provided, how­
ever, that arbitration shall be resorted 
to only for the settlement of such 
grievances as come within the scope 
of this Article VIII and shall not i 
include the establishment of rates of 
pay, wages, hours of work, or other i 
conditions ot”employment to be ob- .J 
served between the parties hereto 
which are recognized as basic sub­
jects of collective bargaining.
(g) The Shop Committee of the Union 
and representatives of the Company 
shall meet regularly on such dates 
and at such times as may be mutually 
agreed upon, after working hours or, 
at the discretion of the Company, 
during working hours, for the pur­
pose of handling grievances, if any, 
and for the discussion of any other 
matters that may be presented for 
consideration by either party.
(h) Complaints regarding discriminatory 
discharge of any member of the 
Union will be handled promptly fol­
lowing receipt of written complaint 
on the matter, it being understood 
that the Management must review , 
and render a decision on the case 
within ten (10) working days of re­
ceipt of the complaint, unless un­
usual circumstances require addi­
tional time.
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ARTICLE IX—CLASSIFICATION
SECTION 1. Employees in the Produc­
tion Department shall from and after the 
first day of May, 1941, be classed as herein­
after specified for the type of work per­
formed by said employees, respectively.
(a) Employees working as Substituters, 
Receiving Clerks, Stock Counters, 
Hearbacks, Packers, Order Clerks, 
Shipping Room Checkers, Hydraulic 
Elevator Operators and regular em­
ployees piling nails and barbed wire.
(b) Employees working as Billworkers, 
Stockmen and Truckers.
(c) Porters.
(d) Female employees, except those qual­
ified and performing work in classi­
fication (b) and except errand girls.
(e) Errand boys and errand girls.
(f) Handicapped Employees—If an em­
ployee becomes unable to perform 
duties efficiently because of age, in­
firmity, or other handicap, the Com­
pany agrees it will use its best efforts 
to place such employee on light work 
or other work for which he or she is 
qualified at a rate of pay to be deter­
mined and agreed upon by the Com­
pany and such employee. Such handi­
capped employee shall have a repre­
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sentative of the Union attend any 
negotiation between himself and the 
Company.
Classifications of the new groups will be 
added as soon as mutually agreed upon.
ARTICLE X—WAGES
SECTION 1. From and after May 1st, 
1941, the following minimum weekly wages 
are hereby established for employees in the 
Production Department performing the 
types of work hereinafter specified and who 
shall have completed nine (9) months em­
ployment with the Company.
(a) Those employees who are employed 
as Substituters, Receiving Clerks, 
Stock Counters, Hearbacks, Packers, 
Order Clerks, Shipping Room Check­
ers, Hydraulic Elevator Operators 
and Regular Nail Pilers shall be paid 
not less than Twenty-four Dollars 
($24.00) weekly.
(b) Those employees who are employed 
as Billworkers, Stockmen and Truck­
ers shall be paid not less than 
Twenty-one Dollars ($21.00) weekly.
(c) Porters required to work on Sunday 
shall be paid not less than Twenty 
Dollars ($20.00) weekly; other Por­
ters Eighteen Dollars and Fifty Cents 
($18.50) weekly.
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(d) Female employees shall be paid not 
less than Seventeen Dollars and Fifty 
Cents ($17.50) weekly.
(e) Errand boys and errand girls shall be 
paid not less than Fifteen Dollars 
($15.00) weekly.
SECTION 2. From and after May 1st, 
1941, the following minimum weekly wages 
are hereby established for employees in the 
Production Department performing the 
types of work hereinafter specified and who 
shall have completed six months employ­
ment but have not completed nine months 
employment with the Company.
(a) Those employees who are employed 
as Substituters, Receiving Clerks, 
Stock Counters, Hearbacks, Packers, 
Order Clerks, Shipping Room Check­
ers, Hydraulic Elevator Operators 
and Regular Nail Pilers shall be paid 
not less than Twenty-one Dollars 
($21.00) weekly.
(b) Those employees who are employed 
as Billworkers, Stockmen and Truck­
ers shall be paid not less than Eight­
een Dollars ($18.00) weekly.
(c) Porters required to work on Sunday 
shall be paid not less than Eighteen 
Dollars ($18.00) weekly; other Por­
ters Sixteen Dollars ($16.00) weekly.
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(d) Female employees shall be paid not 
less than Sixteen Dollars ($16.00) 
weekly.
(e) Errand boys and errand girls shall 
be paid not less than Fourteen Dollars 
($14.00) weekly.
SECTION 3. From and after May 1st, 
1941, the following minimum weekly wages 
are hereby established for employees in the 
Production Department performing the 
types of work hereinafter specified and who 
have not completed six (6) months employ­
ment with the Company.
(a) Those employees who are employed 
as Substituters, Receiving Clerks, 
Stock Counters, Hearbacks, Packers, 
Order Clerks, Shipping Room Check­
ers, Hydraulic Elevator Operators 
and Regular Nail Pilers shall be paid 
not less than Nineteen Dollars 
($19.00) weekly.
(b) Those employees who are employed 
as Billworkers, Stockmen and Truck­
ers shall be paid not less than Six­
teen Dollars ($16.00) weekly.
(c) Porters required to work on Sunday 
shall be paid not less than Eighteen 
Dollars ($18.00) weekly; other Por­
ters Sixteen Dollars ($16.00) weekly.
(d) Female employees shall be paid not 
less than Fourteen Dollars ($14.00) 
weekly.
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(e) Errand boys and errand girls shall be 
paid not less than Thirteen Dollars 
($13.00) weekly.
SECTION 4. From and after May 1st, 
1941, all employees in the office departments 
and miscellaneous stock departments out­
lined in Article I, Section 1, shall receive an 
increase in the wages now being paid to 
them as follows:
Those persons receiving Fifty-nine Dol­
lars ($59.00) per month or less, Three 
Dollars ($3.00) per month increase.
Those persons receiving Sixty Dollars 
($60.00) per month up to and including 
One Hundred Dollars ($100.00) per 
month, Five Dollars ($5.00) per month 
increase.
Those persons receiving more than One 
Hundred Dollars ($100.00) per month, 
five per cent (5%) increase.
SECTION 5. The periods of employment 
contemplated by the new minimum wages 
for newly hired weekly employees as here­
tofore mentioned shall be computed from 
the most recent date when said employee 
was hired, but absence from duty for tem­
porary periods at the order of the Company 
(commonly termed “ lay-off” ) shall not in­
terrupt said period of employment.
SECTION 6. All employees of the Com­
pany covered by the provisions of this
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agreement shall be paid on Friday of each 
week, before closing time (5:00 p.m.), for 
work done from Wednesday morning of the 
previous week to Tuesday night of the cur­
rent week.
SECTION 7. The Union agrees in so far 
as practicable or feasible to co-operate with 
the Company in an effort to reduce the 
present high costs of handling its business 
by suggesting better methods and by rec­
ommending that its members maintain such 
standards of production and accuracy as 
shall be mutually agreed upon by the Com­
pany and the Union.
SECTION 8. Those employees in the 
Production Department now receiving more 
than the stipulated top minimum wage set 
forth in various classifications shall receive 
an increase in wages comparable to that 
received by other employees in the respec­
tive classifications.
ARTICLE XI—MISCELLANEOUS 
PROVISIONS
SECTION 1. All employees who have 
been in the service of the Company for a 
period of at least sixty days, shall, during 
the periods each of May 1, 1941, to May 1, 
1942, and May 1, 1942, to May 1, 1943, be 
allowed not to exceed seven (7) days sick 
leave with pay, provided medical or surgical 
treatment has been required and a doctor’s
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certificate has been presented to the Com­
pany.
SECTION 2. Any regular employee who 
may enlist or be drafted into the armed 
forces of the United States Government in 
time of War, or a state of emergency akin 
to War, or for selective service training, 
shall be re-employed at the close of the War 
or state of emergency or training period 
without loss of seniority and at the prevail­
ing wage rate; provided that said employee 
shall have received an honorable discharge 
and provided that he applies for re-employ­
ment within sixty (60) days of the date 
of such discharge and shall be mentally and 
physically qualified for re-employment. The 
Company shall be entitled to dispense with 
the services of any employee who shall have 
been temporarily engaged to perform the 
services of another employee during the 
latter’s absence for training and services.
It being understood that any regular 
employee who may enlist or be drafted shall 
receive any vacation benefits to which he 
would customarily be entitled during his 
absence.
SECTION 3. The Union shall have the 
right to post union notices on the Com­
pany’s bulletin boards, located in cafeteria 
and in all locker rooms, and on Spruce 3, 
3)4, 4, and 6, Poplar 6, Poplar 2, and Pop­
lar Cellar, subject to the Company’s ap­
proval of the subject matter of the notice.
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SECTION 4. Nothing herein contained 
shall be so construed as to prevent the 
Company from paying a higher wage to any 
employee, nor shall any employee have their 
wages reduced by reason of this agreement, 
the sole exceptions to this provision being 
in the case of those employees working 
under the measured-work-plan and those 
employees affected by Article IX—Section 
l-( f ) .  It being mutually agreed between the 
Company and the Union that the present 
basic rates now being used to determine 
the wages of employees working under the 
measured work plan shall not be lowered. 
It is further understood that, if necessary, 
regular monthly meetings will be held be­
tween the Company and the Union for the 
purpose of making individual adjustments 
o f any existing inequalities in the compen­
sation being received by employees doing 
the same or comparable work in the various 
office departments. Such revisions to be 
handled jointly by representatives of the 
Company, the Union and, if necessary, the 
•employee or employees involved. It being 
further understood that during the life of 
the agreement proper study will be given 
to a workable plan of job classification for 
office employees, furthermore, if revision of 
the standards of the measured-work-plan 
are deemed necessary, they shall be changed 
Ey consultation between representatives of 
the Company and the Union.
SECTION 5. It is agreed that there will
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be no asking of employees to work overtime 
on any regular or special meeting night of 
the Union, provided such regular meetings 
are limited to three (3) in any one month.
SECTION 6. Employees called for elec­
tion duty or for jury service may take the 
day off at their own expense and retain the 
fee paid for their election or jury service 
or if they prefer to report for duty receive 
their regular rate of pay and turn over to 
the Company the fee paid for such services 
to be credited to the sick fund.
SECTION 7. Members of the Shop Com­
mittee will not be transferred from their 
present departments unless mutually agreed 
upon by the Company and the Union.
SECTION 8. The Company may desig­
nate a reasonable number of employees as 
members of a training group* for the pur­
pose of training such employees for posi­
tions as Salesmen, Administrative, Supervi­
sory, or Executive positions, transferring 
such employees without regard to the pro­
visions of this Contract, it being understood 
that no regular employee will be laid off 
to make room for such trainees.
♦(Commonly termed “ trainees” ).
ARTICLE XII—SAFETY
SECTION 1. The Company agrees to 
abide by the laws of the State of Missouri
27
pertaining to adequate health and safety 
provisions for its employees during their 
working hours.
ARTICLE XIII— STRIKES AND 
LOCKOUTS
SECTION 1. During the life of this 
agreement, there shall be no strikes, walk­
outs, or any activities on the part of the 
Union or its members which will interfere 
with the continued normal operation of the 
Company’s business save in the event of a 
clear breach of this agreement.
SECTION 2. There shall be no lockout 
by the Company, nor any shutdown save 
in the event of a clear breach of this agree­
ment or for lack of orders or for inability 
to secure merchandise or other causes be­
yond its control.
ARTICLE XIV—DURATION
SECTION 1. This agreement shall be in 
full force and effect for a period of two years 
from May 1st, 1941, until and including 
May 1st, 1943, with the exception that the 
Company or the Union shall be privileged 
on May 1st, 1942, to open negotiations with 
respect to Article X  (Wages). It being 
understood that failure to reach a satisfac­
tory agreement on the matter within thirty 
(30) days, then Article 13 shall be consid­
ered null and void.
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EXECUTED in six (6) copies, all origi­
nals, at the City of St. Louis, Missouri, as 
of the first day of May, 1941.
SHAPLEIGH HARDW ARE 
COMPANY
By A. WESSEL SHAPLEIGH,
Vice-President
ATTEST: BURTON F. CONNOLLY,
Asst. Secretary 
UNITED WAREHOUSE EMPLOYEES 
LOCAL No. 543
By S. E. WHEELER, President
NEGOTIATIONS COMMITTEE 
GEO. L. SEILER 
ERNEST J. TROKY 
JACK J. ITINGER 
DW AYNE A. DICKERSON 
LOUISE BUESE 
VIOLA CREELY 
ANNA W H ITE 
VERNA WEBB 
JEANETTE BENNER 
ALVIN J. LANGE 
GILBERT ROBERTSON 
PHILIP A. DILL 
BEN OHRENSCHALL 
EDW. H. OBERSCHELP 
ALFRED F. ROLFE, JR. 
AUGUST G. PLYM 
R. J. MILLER 
JOHN BILLINGS 
VINCENT R. FERGUSON 
HERMAN H. MEYER
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H. J. GIBBONS,
Int. Rep. United Retail & 
Wholesale Employees
LUTHER M. SLINKARD,
Sec’y St. Louis Industrial  
Union Council
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